
Inappropriate Conduct:  Raising a Concern and Care 

Are you concerned for your or another 
person’s physical safety? 
Are you concerned for your or another 
person’s physical safety? Yes No

Does this involve harm to a child? Does this involve harm to a child? Yes

No

Yes No

Click to Follow 
the Child Safety 
Pathway 

Click to Follow 
the Child Safety 
Pathway 

Click to Follow 
the Child Safety 
Pathway 

Click to Follow 
the Child Safety 
Pathway 

Take time to fill in the 
information needed on the 
Code of Conduct Violation 
form on the next page. 

Take time to fill in the 
information needed on the 
Code of Conduct Violation 
form on the next page. 

If the concern is with a team member, Share concern with 
TL. If the concern is TL, share with the Ad, if the concern is 
with the AD share with the TL or RD, if the concern is with 
the RD, share with the TL, AD, Administrator, or ED. 

If the concern is with a team member, Share concern with 
TL. If the concern is TL, share with the Ad, if the concern is 
with the AD share with the TL or RD, if the concern is with 
the RD, share with the TL, AD, Administrator, or ED. 

If you cannot contact someone on 
your team, a colleague, a leader, or 
Member Care to help you towards 
safety, call Scaffold, the AGWM 
emergency helpline. 

The operator on the emergency 
helpline will connect you with the 
Member Care director or 
coordinator that can help you 
towards safety. 

Once you are physically safe, you 
can share your concern with the 
Member Care director or 
coordinator who will, with your 
permission, communicate with 
leadership. 

Within 5 days, an inquiry will be initiated into the concern 
you have raised. The initial concern will be shared with the 
sending networks DMD.

At the completion of the inquiry, a report with its findings, 
action taken, if any, will be shared with the person who 
raised the concern, leadership, those invovled and the 
sending networks. 

Within 72 hours, the leader you raised a concern with will 
connect you to a Member Care leader or provider. Work 
with leadership and/or Member Care provider to receive 
short and long term care.  

If there has been a code of conduct violation to follow the 
personal leave pathway. 

Does this involve harm to a child? Does this involve harm to a child? 

Take time to fill in the 
information needed on the 
Code of Conduct Violation 
form on the next page. 

Take time to fill in the 
information needed on the 
Code of Conduct Violation 
form on the next page. 

You or someone you care about is experiencing or knows of inappropriate conduct 
(click to see code of conduct) by a AGWM missionary and the inappropriate 
conduct does not fit the definition of misuse of spiritual authority. 

https://care-resource-media.s3.us-east-1.amazonaws.com/Info-docs/pathway_media/Child+Safety-+December+2025.pdf
https://care-resource-media.s3.us-east-1.amazonaws.com/Info-docs/pathway_media/Child+Safety-+December+2025.pdf
https://care-resource-media.s3.us-east-1.amazonaws.com/Info-docs/pathway_media/Standards+of+Conduct+for+Missionary+Workers.pdf


Be ready to share as much of the following information as possible:
Reporting Person’s Name: _________________________________________ 
Reporting for Self or Other: ________________________________________ 
Relationship to person: ____________________________________________
Did the other person give permission to report: Yes/No

Provide specific, factual information:

What happened – Describe the actions or behaviors.
_____________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________

When it happened – Include dates and timeframes.
_____________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________

Where it occurred – Physical setting or online context.
_____________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________

Who was involved – Names and roles of people present.
_____________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________

Actions Taken, if any: 
_____________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________

Type of Misconduct Observed

Indicate what applies:
 Discrimination
 Harassment
 Violence

Physical or Verbal Abuse
Attitude Problems
Substance use
Health and Safety violations
Violations of AGWM Policy
Sexual Misconduct/ Deviancy
Misuse of funds, theft, fraud, or other dishonest behavior
Other Unethical, immoral, or illegal behavior
Harm of a child

This is not meant to be an exhaustive list of actions or inactions that constitute inappropriate conduct and is only a 
list of representative of such actions or inactions. 
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